Since American scholars Perry and Wise put forward the concept of public service motivation in 1990, the research on public service motivation have been concerned by a lot of scholars. Many Chinese scholars have promoted the study of public service motivation since the beginning of 21 century and a lot of writings have emerged.Through empirical investigation of Chinese civil servants in Lijiang city of Yunnan province, this paper draws some valuable conclusion. Based on the above research conclusion, the paper puts forward the following suggestions: (1) Strengthening the government civil servants public service awareness training and promoting the spirit of public service; (2) reforming existing incentive mechanism and enhancing the government's job satisfaction of civil servants; (3) strengthening the government civil servants occupation management and establishing the concept of occupation.
Introduction
As an important concept related to public service, public service motivation (PSM) which was put forward in 1990s has become a thriving area of research in public management (Perry & Wise, 1990 ). Over the past three decades, a lot of scholars have made great contribution in understanding the connotation of public service motivation ( Recently, the impact of public service motivation on job satisfaction has been emphasized by several authors. Some have focused on the significance of employee's attitudes and motivation (Mirvis,1992 In this article, we will use data from social service sector to describe the relationship between public service motivation and job satisfaction, especially the impact of public service motivation on job commitment.
Methods

Samples
The data were collected in a survey among civil servant at different government departments in 
Measure
On the basis of Perry's (1996) In order to examine the impact of public service motivation on job satisfaction, a multiple regression analysis are carried out. Table 3 shows the results of a regression analysis. * Correlation is significant at the 0.05 level (2-tailed)，** Correlation is significant at the 0.01 level (2-tailed).
Conclusion
Since the concept of public service motivation was Chinese civil servants' public service motivation.
